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[bookmark: _GoBack]JMSW Specialist Internship Final Evaluation

Evaluation Period: From _______________ to_______________ (dates)	Semester:  Fall 20___   Spring 20 ___

Student: _______________________________ 			Field Instructor: ___________________________________  

Faculty Field Liaison: ______________________________  


OVERALL EVALUATION OF SPECIALIST INTERNSHIP PERFORMANCE:

Please check one of the following:
	O
	This intern has excelled in their field internship by performing above expectations for specialist level students. 

	O
	This intern has met the expectations of the specialist field internship.

	O
	This intern has met the expectations of the specialist field internship, with reservations (comments required).

	O
	This intern has not met expectations of the specialist field internship (comments required).


Summary:

Please attach a summary on this student’s performance in field.

Signature of Field Instructor_________________________________________

Agency __________________________________________________		Date _______________

Signature of Faculty Field Liaison_________________________________________		Date _______________
The following section should be completed by the intern
My field instructor has discussed this evaluation with me, and I have received a copy.  My agreement or disagreement follows:

O   I agree with the evaluation	
O   I do not agree with evaluation


Intern’s Signature ____________________________________		Date _____________________

· If the intern disagrees with the evaluation they should state that disagreement in writing and submit a copy to both the agency supervisor and the faculty liaison.  The student, agency field supervisor, and faculty liaison should discuss student disagreements with the evaluation.

Instructions for Rating Interns on the Specialist Behaviors:

The 9 competencies listed in the form are those established by the Council on Social Work Education.  Under each competency statement are specialist behaviors that are associated with that competency for the JMSW Program.  These are also the behaviors on the JMSW Specialist Internship Learning Agreement, which should be consulted in relation to this evaluation. Please rate each behavior using a rating scale of Excellent to Poor/Failing (Excellent performance, Good performance, Satisfactory performance, Marginal performance, or Poor/Failing performance).

A field instructor’s additional comments about the rating of each behavior can be made in the far-right column as indicated. Please be sure to indicate those areas in which you think the intern is particularly strong and those areas that need improvement.  Please be as specific as possible, using brief phrases that best describe the student’s strengths, limitations, work flow, successes, stumbling blocks, etc.

This evaluation is intended to give students feedback about their performance.  The field instructor’s rating of these practice behaviors will assist the JMSW faculty liaison in assigning a grade of “Satisfactory” or “Unsatisfactory” (per UNCG Graduate Bulletin) or “Pass” or “Fail” (per NCA&SU Graduate Catalog) for this course.  This grade will be based on the field liaison’s overall evaluation of the student’s performance in the internship in conjunction with the field instructor’s evaluation of the intern’s performance in the internship.
	
Competency 1: Demonstrate ethical and professional behavior
	Excellent
5
	Good
4
	Satisfactory
3
	Marginal
2
	Poor/
Failing
1
	Comments

	(1)
	Integrate social work knowledge, values, & skills related to multiculturally sensitive clinical practice.
	
	
	
	
	
	

	(2)
	Demonstrate professional use of self in clinical practice and supervision of others.
	
	
	
	
	
	

	(3)
	Modify clinical practice based on supervision.
	
	
	
	
	
	

	(4)
	Integrate ethical decision-making skills to issues specific to multiculturally sensitive clinical social work practice, including the use of technology.
	
	
	
	
	
	

	Competency 2: Engage diversity and difference in practice.
	

	(5)
	Engage in critical self-reflection to identify and manage personal values and biases that may affect practice.
	
	
	
	
	
	

	(6)
	Work effectively with people from diverse communities.
	
	
	
	
	
	




	


Competency 3: Advance human rights and social, economic, and environmental justice.
	Excellent
5
	Good
4
	Satisfactory
3
	Marginal
2
	Poor/
Failing
1
	Comments

	(7)
	Use knowledge of the effects of oppression, discrimination, and historical trauma to inform interventions.
	
	
	
	
	
	

	(8)
	Advocate for policies, legislation, and other changes that promote human rights and social, economic, and environmental justice.
	
	
	
	
	
	

	Competency 4: Engage in practice-informed research and research-informed practice.
	

	(9)
	Apply critical thinking to engage in analysis of quantitative and qualitative research methods and research findings.	
	
	
	
	
	
	

	(10)
	Utilize research literature, practice experience, and evidenced-based practices in planning multi-culturally responsive clinical intervention strategies and programs.
	
	
	
	
	
	

	(11)
	Engage in research efforts that advance clinical knowledge and multiculturally responsive practice.
	
	
	
	
	
	

	

Competency 5: Engage in policy practice.
	Excellent
5
	Good
4
	Satisfactory
3
	Marginal
2
	Poor/ Failing
1
	Comments

	(12)
	Utilize critical thinking to analyze, formulate, evaluate/assess and advocate for policies that advance human rights and social, economic, and environmental justice.
	
	
	
	
	
	

	(13)
	Use advocacy, education and clinical interventions to empower people to challenge and change unjust policies.
	
	
	
	
	
	

	(14)
	Advocate with and inform administrators and legislators to influence policies that affect people and services.
	
	
	
	
	
	

	Competency 6: Engage with individuals, families, and groups.
	

	(15)
	Develop culturally responsive therapeutic relationships.
	
	
	
	
	
	

	(16)
	Attend to the interpersonal dynamics and contextual factors that both strengthen and potentially threaten the therapeutic alliance.
	
	
	
	
	
	

	(17)
	Establish a relationally based process that encourages equal participation in identifying treatment goals and expected outcomes.
	
	
	
	
	
	

	Competency 7: Assess individuals, families, and groups.
	

	(18)
	Collect and synthesize complex assessment data using knowledge of multidisciplinary theoretical frameworks, including the current Diagnostic and Statistical Manual’s dimensional approach.
	
	
	
	
	
	

	(19)
	Use assessment data to inform the selection and planning of evidence-informed and culturally responsive interventions that integrate assessment information, goals, and preferences. 
	
	
	
	
	
	

	(20)
	Utilize culturally appropriate standardized assessment and/or diagnostic instruments.
	
	
	
	
	
	

	(21)
	Continuously reassess throughout the clinical intervention process in determining strategies for change.
	
	
	
	
	
	




	Competency 8: Intervene with individuals, families, and groups.
	Excellent
5
	Good
4
	Satisfactory
3
	Marginal2
	Poor/ Failing
1
	Comments

	(22)
	Critically evaluate, select, and apply culturally responsive best practices, evidence-based and evidence-informed interventions.
	
	
	
	
	
	

	(23)
	Plan and implement interventions based on comprehensive assessment of biopsychosocial and spiritual factors and diagnostic classification systems.
	
	
	
	
	
	

	(24)
	Use appropriate clinical techniques for a range of presenting concerns as identified in the assessment.
	
	
	
	
	
	

	(25)
	Work collaboratively with others to identify strategies for effecting systematic changes to improve biopsychosocial and spiritual functioning and access to societal resources for the well-being of all. 
	
	
	
	
	
	

	Competency 9: Evaluate practice with individuals, families, and groups.
	

	(26)
	Design culturally responsive evaluation methods to evaluate clinical social work practice and/or programs.
	
	
	
	
	
	

	(27)
	Critically analyze data to inform clinical social work practice decisions and to evaluate practice and/or program outcomes.
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